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	SUMMARY
	

	
	
	

	
	

	
	Experienced Professional with a demonstrated history of working in the Human Resources Industry. Exceptionally skilled in Occupational Safety and Health Procedures, Safety Management, Operations Management, Workers’ Compensation Management, Hearing Conservation, and preserving the assets and resources of employers. 


	SKILLS
	

	
	




	
	· Excellent Leadership and Communication Skills                                                               
· Self-motivated and success driven
Expertise of OSHA, ANSI, DEP, ADA and PA Workers’ Compensation
· Certified OSHA Outreach Trainer
· Computer Proficient
· Team Oriented
· ISO 9001 QMS
· FMCSA Certified Inspector
· CAOHC Certified Occupational Hearing Conservationist
· Financial Budgeting
· Insurance
· Root Cause Analysis Determination
· Contract Negotiations
· Recruitment and Retention Strategies


	
	PROFESSIONAL EXPERIENCE
	

	
	
	

	
	

	
	MATSON LUMBER COMPANY-Brookville, PA
OPERATIONS, EHS, AND  RECRUITMENT MANAGER, November 2020- Present

	
	

	
	· Analyzed recruitment metrics such as time to fill rate and cost per-hire ratio in order to optimize processes and reduce costs.
· Conducted interviews and assessed applicants’ qualifications, skills, experience, and fit for positions.
· Handled employee discipline and termination to address policy infractions.
· Conducted employee performance reviews and implemented corrective actions to increase productivity.
· Orchestrated and led meetings to convey essential business related information.
· Led teams of risk management and operational personnel in development of a hazard analysis and risk assessments. 
· Advocated a culture of prevention through education programs aimed at reducing risks in the workplace.
· Ensured compliance with all applicable federal, state, local laws and regulations related to occupational health and safety.
· Completed thorough opening, closing, and shift change functions to maintain operational standards each day.
· [bookmark: _GoBack]Conducted regular reviews of existing policies and procedures for continuous improvement opportunities. 
· Reduced injuries over a three (3) year period by over 90%.
· Produced SOP’s to document workplace procedures and optimize productivity through standardization. 
· Evaluated and enhanced workflow to implement best practices, reduce costs, and increase staff motivation and satisfaction.

	
	

	
	THE COMMODORE CORPORATION – Clarion, PA
CORPORATE EHS MANAGER, Dec 2006-Sept 2020

	
	

	
	· Compiled, analysed, and interpreted statistical
· Developed and implemented plant safety programs for five (5) locations.
· Prepared reports from accident investigations, safety audits, testing of environment, and develop statistical data to correct potential hazards. 
· Conducted accident investigations and implemented corrective actions. 
· Performed all required OSHA training for all locations.
· Maintained liaison with OSHA, ANSI, NFPA, DEP, and other regulatory agencies.
· Maintained Waste Management program.
· Developed and Implemented Return to Work programs for individuals experiencing occupational injuries.
· Analyzed and prepared all Workers’ Compensation claims to ensure compliance with PA Workers’ Compensation Act
· Served as the Safety, Health, and Workers’ Compensation technical resource to the Corporation.
· Scheduled, interpreted, and maintained all Industrial Hygiene surveys for all locations. 
· Performed Hazard Assessments and advised personnel on selection, care, and use of Personal Protective Equipment.
· Reviewed all SDS to comply with OSHA, EPA, and OTC for the purpose of approval to all locations throughout the corporation. 
· Developed and maintained written Safety Programs and procedures for all locations.
· Maintained liaison with insurance companies and legal counsel to eliminate financial loss at all locations. 
· Negotiated insurance premiums based on trends and statistical data.
· Ensured ADA and EEOC compliance at all locations.
· Developed and maintained Motor Carrier Safety program to comply with FMCSA regulations.
· Developed and maintained Hearing Conservation program and administered Annual Audiograms with employee follow up.
· Managed Environmental testing program and documentation to comply with Federal, State, and Local regulations. 

	
	

	
	GEORGIA PACIFIC CORPORATION – Marble, PA
SAFETY AND HEALTH MANAGER, Jan 1997 – Dec 2006

	
	

	
	· Developed and implemented plant safety programs to reduce occupational injuries and financial loss.
· Communicated safety initiatives to other members of management.
· Maintained lowest Incident Rate and Dart Rate in the Industry.
· Planned and conducted weekly Safety Meetings and ongoing Safety Training.
· Inspected facility, machinery, and safety equipment to identify and correct potential hazards, and ensure compliance with safety regulations. 
· Managed OSHA VPP Team through audits and participation to become the first VPP Star Site sawmill in the United States.
· Maintained OSHA 300 and 301 logs.
· Served as the company liaison with OSHA, DEP, and EPA. 
· Maintained PPE Program.
· Developed Job Hazard Analysis and SOP’s for all job functions. 


	
	

	
	EDUCATION 
	
	
	ADDITIONAL TRAINING
	

	
	
	
	
	
	

	
	
	
	

	
	CLARION UNIVERSITY OF PA, 1997

	

	· OSHA 501
· OSHA 510
· POWERED INDUSTRIAL TRUCK-TRAINER
· CAOHC HEARING CONSERVATION CERTIFICATION
· FIRST AID CPR/AED 

	
	

	

	






